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This is one in a series of background papers 
prepared for the Task Force on Skill 
Development Leave. The opinions expressed are 
those of the author(s) and do not necessarily 
reflect the views of the Task Force or the 
Department of Employment and Immigration. 
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The sample covered by this report is based on virtually all 
agreements in Canada covering 200 and more workers in all industries 
Sadat tener nub elton The study therefore does not reflect 
practices in collective bargaining agreements that affect smaller 


numbers of workers. 


The analysis in this report is confined to education leave 
and training provisions. It excludes analysis of apprenticeship 
clauses, short-term familiarization training, leave for union 
business covering conferences and seminars, first aid training or 
time for safety committee meetings. It also excludes training while 


the employee is on probation. 


Specifically, the report covers: 


Union Training 

Health and Safety Training 
On-The-Job Training 

Leave for Approved Courses 


On-the-Job Training Together with Approved Courses 
off the Job 


Basic Education Including Leave for Second Language 
Training, Literacy and Remedial Education 


Further Education 
Training Due to Technological Change 


Training in Event of Layoff 


Initially, agreements having reference to training and leave 
of absence for education and/or union business were selected from 
Labour Canada's data base. These agreements were then searched 
for the particulars in paragraph 3 above. In all, 269 agreements 


(438,000 employees) were selected from all sectors (Table l). 


Table 2 shows the incidence of various types of training 


available to workers by industry. It may be noted that all but 


15 agreements had some type of training provision. 


Table 3 shows that in most cases the training clauses were 


contained in the collective agreement. In some cases the 


reference to training was found in letters of understanding 


attached to the collective agreement. 


The remaining tables 4-1l present the analysis of training 


clauses with specific reference to: 


1) 
ii) 


3.) 


Time Off 
Payment (salary) 
Payment (tuition) 


Other payments i.e. union education fund, books, 
transportation, living expenses and other payments 


Who decides the selection of courses 


Limit of the number of workers participating in 
training 


Extent of union involvement in various types of 
training programmes 


Eligibility requirements 


ANZLVSioeOr COLLECTIVE PROVE SIONS 


Table 1: Training, and Retrainang. Srovisions ov woousuLy 


Industry Total Agreements Workers Agreements Workers 
ee ic. Se eae (1000's): ‘Anat zed ss (1000's) 

Primary y 126 93 15 25 

Manufacturing 870 290 133 16) 

Leo Sswonrt. and 243 CRMs) ee Ee ons) 
Other Utilities 

Trade 1a@ah TG LS ] 

Education Sez 406 23 24 

Health and 200 284 ie. se 48 
Welfare 

Public Administration 246 502 S2 PA) 
ther Services 7 aaa 54. 4 3 

Totais 2235 2440 oe 438 


Agreements included in this survey are those covering 200 or 
‘more workers. 
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Table 3 


Type of 
Training 


Union 


Health and 
Sarety 


On the Job 


On the Job plus 
Approved Courses 


Approved Courses 
Besic Education 


Further Educetion 


Form of A 


Total Number 
of Agreements 
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96 


IN) 


80 
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reement 


Agreement 
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he 


33 


92 
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12 


94 


Letter of 


’ Understanding 


Teble 4 


Type of 
Treéining 


On the Job 


On the Job plus 
Approved Courses 


Approved Courses 


Training and Retraining Provisions 


Tine-off 
Time Off Time-off mentioned in 
Totel Number note © : 
of Agreements ‘Mentioned Hours Davs Weeks 
Te 38 a Ce 5 
19 18 al = » 
hh 39 1 . 2 
bs ey 55 = A. s 
96 60 = 5 6 
a7 8 = ae 7 
80 37 S 1 = 
eae 90 ws = 2 
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Tere 5 4 + 16 
Lergest group 1.e., 13 egreements provided for 20 Gers 


Months 


ig! 


we) 


J 


(a) 


A vr) | 5 ° ee - 
2. Approved Courses: 13 provided for 1 year; 7 provided for 2 month 
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Table 5 


type of 
Training 


Union 


On the Job plus 
Approved Courses 


Treinine and Retraining Frovisions 


Payment (Salary) 


Total Number oy 


of Agreements 


de 


a7 


hy 


3D 


96 
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-"Pavment 
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No 
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Table 6 


On the Job 


On the Job plus 
Approved Courses 


Aoproved Courses 


Further Educetion 


Treining end Retreining Provisions 


Tuition Peyment 


Totel Number 


of Agreements 
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96 


Ls) 


80 


Peyment 


45 


Part No 
‘Pevment Payment 
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Teble 7 


On the Job plus 
Approved Courses 


Avproved Courses 


Technological 
Chenges 


Lay-off 


Treining end Retrsining Provisions 


Totel Number 
of Agreements’ Fducetion 


te 
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4d 


35 


96 


15 


80 
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ther Payments 


Union 
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' Books 


22 


Transpor- 


tation 
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Living 


E>menses 


18 
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Table 8 


Type of 
Treining 


Union 


On the Job 


On the Job plus 
foproved Courses 


Approved Courses 


Besic Education 


Lay-off 


Treinine and Retraining Provisions 


Selection of Courses 


Total Number 


of Agreements 


ie 
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96 
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80 


“Union 
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Table 9 Treining and Retraining Provisions 


Limits on number of workers 


Type of Total Number . At any — Any 
Training of Agreements given time work group 
Union Te ele 7 


Heelth end 
Safety 19 = = 


On the Job hh ; S - 


On the Job plus 


Approved Courses 3) es 2 
Approved Courses ' 96 ag ff : 
Besic Education | aS *F 2 
Further Educetion 80 8 2 


Technological 
Carvers 99 


Lay-orf 9 - ms 


NOTE: Number veried from 2 to 18 


On the Job 


On the Job plus 
Approved Courses 


Avproved Courses 


Besic Educetion 


Further Educati 
es LHer “BoOUGe7ul.00 


Technological 


Totel Number 
of Agreements 


Treining end Retraining 


Provisions 


Extent of union involvement 
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Table 11 draining end Retraining Provisions 


FPigi ba. cy, Conditions 


» 


Seniority ce 


Qualifications and/or 
Abilities 18 


